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“contact with the public or the to arrive at a
major incident. As the First Responders our Patrol
Deputies create the image of the Sheriff’s Office
with the citizens of Chelan County and those who
visit.

In 2015 we focused new attention on training our
new hires and implemented a pre and post
academy. The program was created by our Field
Training Officers and current Department Trainers
with both Chelan County Sheriff’s Office procedures
and the Washington State Criminal Justice Training
Center as the focus of our training. Newly hired
Deputies receive two weeks of training before they
go to the State Academy. The focus of the training
is to provide the new Deputy with the basic tools
and skills to assist them with the State Academy.
After completion of the State Academy the new
Deputy receives two additional weeks of training
that focuses on Chelan County Sheriff’s Office policy
and procedure, prior to their 10-week field training
program. Since the implementation of the new
training program three Chelan County Deputies
have finished first, second, and third overall in their
graduating classes.

In 2015 we initiated a “Priority of Work” program,
which we will continue in 2016. The priority of work
program was designed first with the Supervisors
and then with all Chelan County Staff. The three
priorities for Patrol were:




on many Iaw & justice matters. : school and grade school a ong wuth updates to all other school

buildings. Deputy Patterson has provided information and

The School Resource Officer is charged with assisting the school suggestions on security systems and designs following CPTED
administration in providing a safe learning environment using a (Crime Prevention Through Environmental Design) guidelines.
multifaceted approach including: involvement in district safety

committee meetings, analyzing local trends/concerns, providing Criminal Investigations are down in both Cascade and Cashmere
staff in-service training, developing and implementing student School Districts. However, incidents of Harassment, Bullying and
curriculum and counseling as well as providing parent education Threats to Harm continue to be a concern, especially with the
and outreach. increase use of social media by students.

Chelan County SRO’s have made a positive difference in our schools’ Deputy Patterson participates in other job related activities such as
climate and culture by: firearms instruction, mounted search & rescue, and he competes in
mounted shooting throughout the western United States.

e  Providing drug and alcohol education

e (Coordinating canine drug searches
& & We are so fortunate to have a SRO program in our schools as the

® Taking action against unauthorized persons on school property  spo peputy plays such an important role in preventing violence and
Serving as a liaison between the school, police, and the criminal maintaining a safe learning environment and a healthy school
justice system culture. SRO’s have the potential to make every school better!

Leading and assisting investigations

Participating in home visits involving truancy and welfare of

students & S I.AKI-'. CHEI.AN
i SCHOOL DISTRICT

Educational Excellence for Everyone

Assisting in solving conflicts between students

Grief counseling

Assisting with the development of school policies that are
related to safety and student conduct

In the North county, Deputy Sean Duke brought CCSO's drug dog = 2= SC hool Dis L G t
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1forcement related informat

entry, registered sex offender check-in, agency payroll, and National Incident Based Reporting System
submissions.

The Civil Division is responsible for receiving, processing, and service of all non-criminal legal documents that are
issued from the Clerk of Court. The Civil Division processes all subpoenas, writs, notice of claim, dissolution
documents, child custody orders, etc. These require particular work to be done, including seizure of property,
legal publications and notices, Sheriff's sales on real property, various deeds and returns to court.

Wenatchee Office

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
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nments. Many of our volunteers are cur ( SSISt V control, rc
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The Chelan County Volunteer Services Executive Board oversees the CCSVS organization. The executive board i
comprised of both Sheriff’s Office employees and volunteers. There are four primary units within the volunteer
organization itself. Each unitis managed by a “unit leader” who reports to the “Volunteer Coordinator”. The
volunteer coordinator communicates directly with the Emergency Management Sergeant and other EM staff.

The four primary units consist of:
Ground Search and Rescue Unit - primary response to SAR missions and related events
Off-road Vehicle Unit - response to SAR and all-hazard incidents; focused on transportation
Administrative /| Communications Unit - logistics, communications, and planning

Explorer Search & Rescue Unit — young people 14 - 20 years old who assist with SAR

Training is the key to any successful response organization. The CCSVS membership receives monthly training on
the second Thursday of each month and additional training within their individual units as scheduled by unit

leaders. Further, there are four “field training” days scheduled each year which permits SAR coordinators and
unit leaders to plan and execute realistic mock training scenarios in the field.

The volunteer membership continues to
grow each year, allowing us to establish a
very dedicated and professional group of
community members who attend the
regular trainings and respond to mlSSIonS.
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The Chelan County Commissioners approved the 2016 Budget for the Sheriff’s office for $10,027,496. Thisis a
2.4% increase over the 2015 initial budget.

Salaries and associated benefits were the biggest factor for the increase in budget. Salaries and benefits
account for 82% of the total Sheriff’s Department budget. The collective bargaining agreements for the
deputies and non-commissioned staff provided a 2.5% increase for these employees.

There was one new position added to the Sheriff’s department for 2016. The position is for an Emergency
Management program specialist. The cost of this position is offset by the contract signed with the City of
Wenatchee, to provide Emergency Management services to the city.

It is critical that Sheriff’s office employees receive the necessary training, to keep themselves, their co-
workers, and the public safe. So anot¥1er area that saw an increase in budget was the training budgets for the
different divisions within the Department, as well as the associated travel costs for those trainings. This helps
the agency maintain required certifications and compliance with federal, state, or local regulations. While
the agency does its best to host many trainings, or attend local trainings, there are several that are regional
trainings that require overnight stays, or additional travel expenses.

The Sheriff’s office did have a supplemental budget appropriation in 2015, for $446,931. Most of this
additional appropriation was a result of overtime incurred in response to the extreme wildfire season in
Chelan County. Much of these expenses have, or will be, partially reimbursed by Federal Emergency
Management Agency(FEMA).

We also completed a contract with the Grant Co PUD, for shoreline patrol, as the repairs to the Wanapum
Dam were completed in the spring of 2015. The contract for 2015 was $160,000, which was fully reimbursed
to the agency by Grant Co. PUD.

Weapons & Ballistic Vest
Ammunition $1,500
$900




City Patrol Hours

1915 2324 2206 1706 1774
Calls for Service
277 222 272 236 262
Adult Arrests <« J
28 20 34 14 33 -
Juvenile Arrests
0 2 4 0 1
~ |Violent Offenses e
2z 1 1 0 1 T
Injury Traffic Collision
1 1 0 0 1
Non-injury Collisions
7 10 5 5 11

_Itv OoT Leavenwortn

Cit Patrol Hours

9443

8614

6659

Calls for Service

1267

1297

1336

Adult Arrests

Juvenile Arrests

" Violent Offenses

Injury Traffic Collision

Non-injury Collisions
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Arrests (Not DV or Traffic) Cashmere | Chelan Entiat | Leavenworth | Outside Cities | Totals
Alcohol 3 10 0 0 6 19
Arson 1 0 0 0 0 1
Assault 3 6 0 2 25 36
Burglary 1 2 0 3 5 11
Drug Violations 7 12 0 0 13 32
Forgery 0 1 0 0 1 2
Harassment 4 2 0 1 5 12

- |Malicious Mischief 0 5 1 3 11 20

|Minor in Possession 2 8 0 1 6 17 == ¥
Sex Offenses 1 1 0 0 2 4
Theft 6 49 1 5 21 82
Trespass 3 3 0 4 12 22
Other offenses 2 47 9 12 243 313
Total 33 146 11 31 350 571
Reported Offenses Cashmere| Chelan Entiat | Leavenworth | Outside Cities | Totals

Alarm 34 79 17 61 454 645
Arson 1 0 0 0 1 2
Assault 18 43 7 28 163 259
Bomb Threat 0 1 0 0 1 2
Burglary 10 18 1 10 157 196
Child Abuse/Neglect 1 0 5 7
Homicide 0 0 0 0 0 0
Disorderly 23 117 4 68 186 398
Drugs 7 36 0 2 52 97
DUI 1 19 1 4 64 89
Embezzlement 0 0 0 0 0 0
Forgery/Fraud/ID Theft 6 6 1 2 37 52
Gambling 0 0 0 0 0 0
Kidnapping/Child Custody 0 0 0 0 0 0
Theft 43 165 12 59 275 554
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City Patrol Hours | Cashmere | Chelan | Leavenworth

547 1203 767
497 1298 643
516 1298 734
592 1373 748
621 2087 833
: 612 1400 790
July 490 1455 786
August 496 1920 201 820
September , 543 1467 160 787
October 575 1425 135 1530
November 639 1447 185 801
December 574 1423 149 978
| Total Patrol Hours 6702 17796 1915 10217




Deputy

Carl Mohns

Deputy Deputy

Mike McLeod Dan McCue
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Deputy
Mark Hegberg

Dominic Mutch Mike Lamon

Matt Franklin

2015 Year Book

Deputy
Jennifer Tyler




AN COUNTY SHERIFF | 2015 Year Book

Thank you to these 5
individuals for their
undeniable commitment |
to the agency and the

7 citizens of Chelan County.
7.

Ret. Deputy Mike Simmons Ret. Deputy Bryan Jones

22 Years of Service 11 Years of Service 4 & d’/‘e concept °f fmedo
’ A B i3 nevex teuly xealized |
until one settles into |
xetitement mode.

~ . dlajor

Ret. Deputy Bob Francis
26 Years of Service

Ret. Evidence Custodian
Marv Jeffries

11 Years of Service

National Night Out




Chelan County Sheriff’s Office

Sheriff |

(PIO/Chaplain Program
Administrator

[ |
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PUIRRGTRAED) Special Operations

Chief Civil Deputy

Investigations / CRDTF

Records Patrol/Contract Cities

Emergency Management /

ReseIVEHETOgrEm : Volunteer Administrator

Budget

il
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Traffic Enforcement Unit SWAT/SAR/HARRT

Training Administrator

K9 Program USFS / Marine Patrol

March 2016

5 Annual Av

Volunteer of The Year
Laura & Matt Kozma

ard Recipients

Support Staff of The Year
Karrie Wolsborn

Sheriff Burnett’s “Beyond The Badge Award”
Deputy Carl Mohns & Deputy Dan McCue

Deputy of The Year
Deputy Carl Mohns

Night of 1000 Stars
Deputy Lee Risdon - Top DUI
Deputy Aaron Shepard - Proactive Traffic




